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Teen Mentor Leadership Course 

The Teen Mentor Leadership Course is led/taught by Girl Scouts of Southeast Florida 
(GSSEF) volunteers to ensure that all girls who have completed this course have 
consistent skills, knowledge, and experience when pursuing PA, and VIT opportunities. 
 
 
           Updated, May 2021 

 
 

CADETTES SENIORS AMBASSADORS 
 

                                                                                        
 

Program Aide Volunteer in Training Volunteer in Training 
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Girl Scout Promise 

 On my honor, I will try:  

 To serve God and my country,  

 To help people at all times,  

 And to live by the Girl Scout Law. 

The Girl Scout Law 

 I will do my best to be 

  Honest & Fair, 

  Friendly & Helpful, 

  Considerate & Caring, 

  Courageous & Strong, and  

  Responsible for what I say and do,  

 And to 

  Respect myself and others, 

  Respect authority, 

  Use resources wisely, 

  Make the world a better place, and 

  Be a sister to every Girl Scout. 
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Mission Statement: Girl Scouting builds girls of courage, 

confidence, and character, who make the world a better place. 

Girl Scout Basics 

The First “Daisy” 

Girl Scout Daisies might like knowing that their Girl Scout grade level is named for 

the founder of Girl Scouts, Juliette “Daisy” Gordon Low. Called 

“Daisy” by her family and friends, Low was well ahead of her 

time and known for her boldness and humor. She put no 

limits on girls’ lives. Her nickname came from her uncle who, seeing her as a baby, 

said, “I’ll bet she is going to be a ‘Daisy!’” 

 

 

The Girl Scout Law 

Since its start, Girl Scouts has followed a set of values called the Girl Scout Law (or Laws). The original 

Laws were written in 1912. They were modified and updated in 1913, 1916, 1917, and 1920. A modern 

version of the Law was written in 1972 and the current Law was adopted in 1996.  

 

 

Girl Scouts and the World 

Girl Scouts of the USA is a member of the World Association of Girl Guides and Girl 

Scouts (WAGGGS), which was formed in 1928. Girl Scouts receive the World 

Trefoil Pin, which symbolizes that they are members of WAGGGS. The pin is often 

given to girls on World Thinking Day. Its placement – above the Girl Scout 

membership pin – helps girls understand that WAGGGS is larger 

than Girl Scouts of the USA.  

 

Girl Scout Sign 

Girl Scouts make the Girl Scout sign when they say the Girl Scout Promise. The sign is 

formed by holding down the thumb and little finger on the right hand, leaving the 

three middle fingers extended (these three fingers represent the three parts of the 

Promise).  
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Girl Scout Handshake 

The Girl Scout handshake is the way many Girl Guides and Girl Scouts greet one another. They shake 

their left hands while making the Girl Scout sign with their right hand. The left-handed handshake – in 

contrast to the standard American right-handed handshake – represents friendship, because the left 

hand is closer to the heart than the right.  

 

 

Friendship Circle and Friendship Squeeze 

The Friendship Circle is often formed at the end of meetings or campfires as a closing 

ceremony. Everyone gathers in a circle; each girl crosses her right arm over her left and 

then holds hands with the person on each side of her. Once everyone is silent, one girl 

starts the friendship squeeze by thinking something positive and squeezing the hand of 

the person to her left. One by one, each girl passes on the squeeze until it travels 

clockwise around the full circle. This process can be aided by also having the girl put her 

right foot out further into the circle to give younger girls a visual cue.  
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Teen Mentoring Awards 

When girls teach others, they act as mentors. Teen Mentoring is an exciting part of a Girl Scout’s 

development and is a win-win proposition! As teen mentors, Girl Scout Cadettes, Seniors, and 

Ambassadors gain experience by sharing skills, testing knowledge, and trying out new leadership roles. 

For the girls being mentored, it means a chance to be with and learn from teens – some of their favorite 

people! 

 

Program Aide (PA) 

The Program Aide (PA) award is for Girl Scout Cadettes in sixth-grade, seventh-grade, or 

eighth-grade. To earn this award, a girl:  

• Earns one LIA Award 

• Completes the Teen Mentor Leadership Course 

• Works directly with younger girls a minimum of 25-hours OR a minimum of 6 

separate activity sessions. This might be assisting girls on journey activities (in 

addition to what she did for her LIA badge), badge activities, or other sessions. She 

might work with a group at their meetings, day camp, or during a special council 

event or training.  

 

Volunteer-in-Training (VIT) 

The Volunteer-in-Training (VIT) award is for Girl Scout Seniors and Ambassadors who would 

like to mentor a Girl Scout Daisy, Brownie, Junior, or Cadette group outside of the camp 

experience. If a girl has completed ninth grade, she is eligible to earn this award. A 

Volunteer-in-Training project needs to span a three (3) to six (6) month period. To earn the 

Volunteer-in-Training award, a girl:  

• Finds an adult volunteer mentor who is currently the volunteer for a group of girls 

at the level she’d like to work with. This volunteer will help her through her training 

and internship, and she’ll help the volunteer with her group of girls for a three (3) 

to six (6) month period.  

• Completes the Teen Mentor Leadership Course 

• Creates and implements a thoughtful journey project that lasts over four (4) or 

more sessions. Volunteers-in-Training might also help younger girls with a Take 

Action project. The Volunteer-in-Training is responsible for designing, planning, and 

evaluating the activities. If a girl is passionate about a topic such as art or 

technology she could design the activities around this topic.  
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Responsibilities of a Teen Mentor 

1. Complete the Teen Mentor Leadership Course prior to seeking out PA/VIT opportunities. Teen Mentor 

roles are positions of responsibility and it is expected that every Teen Mentor arrives with the basic 

knowledge, skills, and experiences that the Teen Mentor Leadership Course provides.   

2. Complete the amount of service required by your particular award.  

3. Arrange mutually convenient meeting times when partnering with adult volunteers to plan and 

discuss how they will be integrating you into the function of their group. This includes determining if 

they will need any special materials for the activities you will be presenting and deciding who will 

supply them.  

4. Create an activity file or notebook in your chosen area of specialization.  

5. Attend the meetings of your assigned group. If you are unable to attend due to an emergency or 

extenuating circumstance, you must make every effort to notify the leader in advance. 

6. Maintain a record of the time you spend serving as a Program Aide or Volunteer-in-Training. This 

includes prep-time and clean-up.  

7. Arrange for transportation to and from meetings and events. Girl Scouts are NEVER to drive peers or 

girls.  

8. Provide your adult volunteer mentor with a signed parent/guardian permission slip and Health History 

form when you plan to travel with a group.  

9. Verify your adult volunteer mentor has arranged for necessary Safety Wise adult supervision for all 

activities. You should never be left alone with girls or counted as an adult. 

Aides are not Maids! 

Girl Scout Teen Mentors are providing service in a Leadership Experience capacity. Make sure that your 

adult volunteer mentor knows you are there to actively learn by doing. 

Responsibilities of the Adult Volunteer Mentor 

1. Read and sign the Adult Agreement for the participation of a Teen Mentor in your program or event. 

Return this form to your troop leader.  

2. Arrange planning time prior to the session in which your PA/VIT will be working with you.  

3. Inform your PA/VIT in advance of a change or cancellation of a meeting time.  

4. Give your PA/VIT opportunities for leadership within your group. 

5. I will not ask my PA/VIT, or allow her to: Be left alone with younger girls, be counted as an adult in 

girl/adult ratios, drive girls or peers, serve as a first aider or lifeguard (must be 16 years old) without 

an adult present. 

6. Give feedback on an ongoing basis to my PA/VIT 

7. Participate in an evaluation process at the end of each session with my PA/VIT.  
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The Leader in YOU! 

Think of a leader you have had in your life that made a lasting impression. Who was this person and 

what were some of the outstanding qualities you remember? (A leader could be an educator, teacher, 

coach, troop leader, other volunteer, etc.) 

 

_____________________________________________________________________________________ 

 

_____________________________________________________________________________________ 

 

_______________________________________________________________________________ 

  

There are many characteristics of a good leader.  You will become that person for a younger Girl Scout 

someday. Keep that in mind! 

Sensitive 

Observant 

Knowledgeable 

Flexible    

Fun 

Creative 

Positive 

Relaxed   

  

Safety- conscious 

Optimistic 

Organized 

Good listener  

Leadership Characteristics 

Sometimes you hear people say that someone is a “born leader” but anyone can learn leadership skills 
and improve their natural leadership gifts.  
 
What are some of the things that good leaders do?  
 
Plan Ahead 
• Think ahead to what your next activity might be 
• Keep the pace moving—don’t give the kids a chance to get bored 
• Have more activities ready than you have time for 
• Be ready to switch the activity if it’s not going well 
 
Be a Good Teammate 
• Work as a team with other leaders and share responsibilities 
• Notice what needs to be done and offer to help before being asked 
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• Offer suggestions or corrections in a tactful way 
• Accept suggestions and ideas from others 
• Wait to speak until others are finished 
 
Model Positive Behavior 
• Help the group control put-downs, ridicule, gossip and other demeaning behavior 
• Acknowledge ideas and efforts by thanking people in front of the group 
• Explain the reasons for rules so girls understand why these are in place. 
• Model enthusiasm and interest in the activities 

 
Lead Activities 
• Project your voice so all can hear, speak distinctly 
• Make eye contact when talking to someone or a group—bend knees when talking to smaller girls 
• Break instructions into steps 
• Demonstrate skills in addition to describing them 
• Ask questions of girls make sure they understand 
• Encourage girls to keep trying, recognize their efforts 

 
Include Everyone 
• Know who the kids are in your group and use their names 
• Ask girls to share their ideas 
• Ask shy girls easy questions with no wrong answer like “what’s your favorite animal?” OR  “what 

did you think was the best part?” 
• Notice when some girls are not involved and invite them to join in 
• Give attention to all the girls – doesn’t play favorites 
• Chat or play with girls between activities 
• Assign kids be partners with someone 
 
 
What other leadership qualities or practices can you think of? 
 

  

  

  

  

  

 
Which ones do you think are most important? And why?? 
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Understanding the Girl Scout Leadership Experience 

The GSLE (that’s short for the Girl Scout Leadership Experience) is the foundation of all Girl Scout 

program activities, describing what girls do in Girl Scouts, how they do it, and how they will benefit from 

their participation.  

Girl Scouting is a program designed to create girls of Courage, Confidence, and Character, who make the 

world a better place; and it does so through the National Program portfolio – a collection of Girl Guides 

and Journeys that guide girls through the Girl Scout Leadership Experience.   

 

 

 

 

 

 

 

 

 

Three Keys to Leadership 

Girl Scouting guides girls to become leaders in their daily lives, 

their communities, and the world—helping them become the 

kind of person exemplified by the Girl Scout Law. Research shows 

that the courage, confidence, and character they develop as Girl 

Scouts follows them throughout their lives.  

Check out some of the studies conducted by the Girl Scout 

Research Institute: https://www.girlscouts.org/en/about-girl-

scouts/research.html 

Girl Scouting has a practical approach to helping girls become leaders:  

• When girls lead in their own lives, they Discover their values, skills, and the world around them. 
This helps them grow more confident and use their abilities to help themselves and others. 

 

• When girls lead in their communities, they Connect with other people in a multicultural world. 
This helps them care about, inspire, and team with others locally and globally. 

https://www.girlscouts.org/en/about-girl-scouts/research.html
https://www.girlscouts.org/en/about-girl-scouts/research.html
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• When girls lead in the world, they Take Action to make the world a better place. They learn how 
to identify problems in their community and create solutions to fix them.  

In other words: Discover + Connect + Take Action = Leadership. And everything you do with girls in Girl 

Scouting is aimed at giving them the benefits of these three “keys” to Leadership.  

Fun, with a Purpose 

Girl Scouting isn’t just about what we do; it’s also about how we do it. Girls will give any activity a try, as 

long as the mentor guiding them takes the right approach. Girl Scout activities ask volunteers to engage 

girls in three ways that make Girl Scouting unique from school and other extracurricular activities: 

• Girl led: Girls of every grade level shape their experience by asking questions, sharing ideas, and 
using their imaginations. As a mentor, allow girls to take an active role in making decisions and 
choosing activities.  

 

• Learning by doing: This means hands-on learning that engages girls in an ongoing cycle of action 
and reflection. When girls actively participate in meaningful activities and later reflect on them, 
they obtain a deeper understanding of concepts and are more likely to master the skills the 
activities require.  

 

• Cooperative learning: Girls learn to share knowledge and skills in an atmosphere of respect and 
cooperation as they work together on a common goal. Great teamwork helps girls in school now 
and on the job later. Look for ways to help each girl contribute her unique talents and ideas to 
projects, help all girls see how their differences are valuable to the team, and coach girls to resolve 
their conflicts productively. 

 

We call these three methods “processes.” You might be wondering how to put these processes into action 

with the girls in your group. These steps should help you get started: 

1. If you haven’t already, watch Girl Scouting 101, http://gsuniversity.girlscouts.org/course/girl-
scouting-101/ our online introduction to volunteering with Girl Scouts. (Contact your council for 
the password.) If you’ve already watched Girl Scouting 101, you may want to review its “What 
Girl Scouts Do” section to brush up on the processes.  

 
2. Want more detail about the processes? Watch “Having Fun with Purpose: The 3 Processes of 

Girl Scouting” https://www.youtube.com/watch?v=qV2s5hJt99w&feature=youtu.be to see the 
processes in action.  

Here’s one last tip about using the processes… A girls’ time in Girl Scouting isn’t a to-do list, so please 

don’t ever feel that ‘checking activities off a list’ is more important than tuning in to what interests and 

excites girls and sparks their imaginations. Projects don’t have to come out perfectly, and girls don’t 

have to fill their vests and sashes with badges: what matters most is the fun and learning that happens 

as girls make experiences their own.  

When girls participate in the GSLE, they experience 5 measurable leadership benefits or “outcomes” – 

ultimately resulting in Girl Scouting achieving its mission. By incorporating these outcomes into your 

activities with younger girls, you will be providing girls with an excellent Leadership experience. 

http://gsuniversity.girlscouts.org/course/girl-scouting-101/
http://gsuniversity.girlscouts.org/course/girl-scouting-101/
http://gsuniversity.girlscouts.org/course/girl-scouting-101/
https://youtu.be/qV2s5hJt99w
https://youtu.be/qV2s5hJt99w
https://www.youtube.com/watch?v=qV2s5hJt99w&feature=youtu.be
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I’m a girl and I’m a ______________.  

 

Self-Awareness 
Reduce your feelings of prejudice and acts of discrimination by starting with a better understanding of 

your own attitudes and beliefs.  

 

“Beneath the Surface” activity – from aMAZE!  (It’s Your World – Change it! pg 31) 

Inflate a beach ball (or other such object which can be easily tossed and caught). Use a thin permanent 

marker to write “Beneath the Surface” questions from the list below around the ball. For dramatic 

effect, you can use masking tape to cover the questions. The tape gets peeled off as each girl passes the 

ball and answers the question she uncovers.  

Sample “Beneath the Surface” Questions 

• Something obvious about me is… 

• Only a few people know that I… 

• My biggest fear is… 

• A time when my first impression of someone was very wrong was… 

• The nicest thing someone has ever done for me is… 

• Two words people use to describe me are… 

• Before people get to know me, they assume I… 

• The first thing I notice about someone new is… 

• The first thing I hope others notice about me when we meet is… 

• The last time I teased someone was… 

• I couldn’t spend a whole week without… 

• Three qualities a leader should have are… 

Think of some of your own:  

__________________________________________________ 

__________________________________________________ 

__________________________________________________ 

__________________________________________________ 

Live against Stereotypes. 
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Girl Scouts with Special Needs 

Now let’s take your Self-awareness and go one step further. How can you be aware of the needs of 
others? As a leader, you will need to be sensitive to the needs and backgrounds of others. Many people 
have mixed emotions when they meet someone who is “different”.  They may fear saying or doing the 
wrong things so they avoid communication or contact with that person.  This discomfort can be eased if 
you encourage and engage the interactions with these special campers with their peers.  Keep in mind 
that a disability (mental or physical) need not be readily visible in order for it to impose limitations on a 
camper, but DO NOT overestimate these limitations.  It is often quite surprising to find the abilities of 
campers with disabilities have when surrounded by supportive attitudes of campers and counselors.  As 
always; treat each camper as an individual. 
 
What is a disability?  It is a physical or mental condition that limits a person's movements, senses, or 
activities.   
 
What is inclusion?  Inclusion for a child with a disability or other special needs is to feel a sense of 
belonging and being part of the group as a whole without being singled out due to their disability. 
 

Inclusion is:  Inclusion is not: 

• Being responsible for ALL girls 

• Campers learning side by side even 
though they have different goals. 

• Offering programs that benefit children 
of all different abilities (modifications for 
specific disabilities) 

• Providing resources and support for all 
girls. 

 • Providing services to small groups of 
children in isolation. 

• Placing girls with disabilities into 
separated groups away from the 
others. 

• Based on exclusion, segregation, 
race, religion or age. 

 
Disability Awareness 
 
Think of three disabilities and what might be the obstacle interfering with their ability to participate with 
the others and how would you manipulate or go around their disability in order to help them to 
participate with the other campers.  
 

Disability Obstacle Solution 
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Safety and Security 

There are basic guidelines to keep members safe and secure that are required for every Girl Scout 

activity. Every adult in Girl Scouting is responsible for the physical and emotional safety of girls, and we 

all demonstrate that by agreeing to follow these standards. 

It is important to remember as a PA/VIT, you cannot be considered as the responsible adult for girls. You 

can never be left alone with girls. You can never drive girls or peers. As a Teen Mentor, you should 

consult your Adult Volunteer Mentor and the “Safety Activity Checkpoints” for every activity being 

planned.  

1. Follow the GSUSA “Safety Activity Checkpoints” Manual: 

GSUSA has “Safety Activity Checkpoints” Manual; it is important to read before considering an 
activity. Be sure to read the checkpoints, follow them, and share them with other volunteers, 
parents and girls before engaging in activities with girls. It is accessible online at the GSSEF 
website: https://www.gssef.org/en/for-volunteers/VolunteerEssentials/Safety.html.  

2. Follow the GSSEF “Volunteer Policies and Procedures” Manual: 
 

GSSEF has developed a “Volunteer Policies and Procedures” Manual; it is also very important to 

read before considering an activity. Be sure to read the policy and procedure carefully, follow 

them, and share them with other volunteers, parents and girls before engaging in activities with 

girls. It is accessible online at the GSSEF website: https://www.gssef.org/en/for-

volunteers/forms---documents.html. 

 

3. While not to be considered an exhaustive list, here are points common to all “Safety Activity 

Checkpoints:”  

Girls plan the activity. Keeping their grade-level abilities in mind, encourage girls to take 

proactive leadership roles in organizing details of the activity.  

Arrange for proper adult supervision of girls. Your group must have at least two unrelated, 

approved adult volunteers present at all times, plus additional adult volunteers as necessary 

(this is dependent upon the size of the group and the ages and abilities of girls). Adult volunteers 

must be at least 18 years old (or the age of majority defined by your state, if it is older than 18), 

and must be screened by the council before volunteering. One lead volunteer in every group 

must be female. Always follow the grade-level appropriate adult-to-girl ratios. 

Get parent/guardian permission. When an activity takes place that is outside the normal time 
and place, advise each parent/guardian of the details of the activity and obtain permission for 
girls to participate. 

Communicate with council and parents. Follow council procedures for activity approval, 

certificates of insurance and council guidelines about girls’ general health examinations. Make 

arrangements in advance for all transportation and confirm plans before departure.  

Be prepared for emergencies and compile key contacts. Work with girls and other adult 
volunteers to establish and practice procedures for emergencies related to weather, fire, lost 
girls/adults and site security. Give an itinerary to a contact person at home; call the contact 
person upon departure and return. Create a list of girls’ parents/guardian contact information, 

https://www.gssef.org/en/for-volunteers/VolunteerEssentials/Safety.html
https://www.gssef.org/en/for-volunteers/forms---documents.html
https://www.gssef.org/en/for-volunteers/forms---documents.html
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telephone numbers for emergency services and police, and council contacts—keep on hand or 
post in an easily accessible location. Always keep handy a well-stocked first-aid kit, girl and adult 
health histories and contact information for girls’ families. Check activity-specific Safety Activity 
Checkpoints to determine the type of first aider needed. 
 
Get a weather report. On the morning/day of the activity, use a reliable weather source to 
determine if conditions are appropriate. If severe weather conditions prevent the activity, be 
prepared with a backup plan or alternate activity, and/or postpone the activity. Write, review, 
and practice evacuation and emergency plans for severe weather with girls. In the event of a 
storm, take shelter away from tall objects (including trees, buildings, and electrical poles). Find 
the lowest point in an open flat area. Squat low to the ground on the balls of the feet, and place 
hands on knees with head between them. 

Use the buddy system. Using the buddy system, girls are divided into teams of two. Each girl is 

responsible for staying with her buddy at all times, warning her buddy of danger, giving her 

buddy immediate assistance if safe to do so, and seeking help when the situation warrants it.  

Girls are encouraged to stay near the group or buddy with another team of two, so in the event 

someone is injured, one person cares for the patient while two others seek help. 

4. Report abuse. Sexual advances, improper touching and sexual activity of any kind with girl 
members, as well as physical, verbal and emotional abuse of girls is strictly forbidden. Follow 
your council’s guidelines for reporting concerns about abuse or neglect that may be occurring 
inside or outside of Girl Scouting. 

5. Travel safely. When transporting girls to planned Girl Scout field trips and other activities that 
are outside the normal time and place, every driver must be an approved adult volunteer, age 
21 or over and have a good driving record, a valid license and a registered/insured vehicle. Insist 
that everyone is in a legal seat and wears her seat belt at all times, and adhere to state laws 
regarding booster seats and requirements for children in rear seats. 

6. Ensure safe overnight outings. Prepare girls to be away from home by involving them in 
planning, so they know what to expect. Avoid having men sleep in the same space as girls and 
women. During family or parent-daughter overnights, one family unit may sleep in the same 
sleeping quarters in program areas. When parents are staffing events, daughters should remain 
in quarters with other girls rather than in staff areas. 

7. Role-model the right behavior. Never use illegal drugs. Never consume alcohol, smoke, or use 
foul language in the presence of girls. Do not carry ammunition or firearms in the presence of 
girls, unless given special permission by the council for group marksmanship activities. 

8. Create an emotionally safe space. Volunteers and mentors are responsible for making Girl 
Scouting a place where girls are as safe emotionally as they are physically. Protect the emotional 
safety of girls by creating a team agreement and coaching girls to honor it. Agreements typically 
encourage behaviors like respecting a diversity of feelings and opinions; resolving conflicts 
constructively; and avoiding physical and verbal bullying, clique behavior and discrimination. 

9. Ensure that no girl is treated differently. Girl Scouts is commitment to diversity, equity, 
inclusion, and access. Girl Scouts welcomes members, regardless of race, ethnicity, background, 
disability, family structure, religious beliefs, and socioeconomic status. When planning and 
carrying out activities, carefully consider the needs of all girls involved, including existing, 
schedules, family needs, financial constraints, religious holidays, accessibility of transportation, 
accessibility of the meeting/activity venue, differing abilities (physical or mental), and group 
dynamics.   
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10. Promote online safety. Instruct girls never to put their full names or contact information online, 
engage in virtual conversation with strangers, or arrange in-person meetings with online 
contacts. On group websites or social media sites, publish girls’ first names only and never 
divulge their contact information. Teach girls the “Girl Scout Internet Safety Pledge” and ask 
them to make a commitment to follow it. Find a link to it here: 
https://www.girlscouts.org/en/adults/volunteer/safety.html 

  

11. Keep girls safe during money-earning activities. Girl Scout cookies and other council-sponsored 
product sales are an integral part of the program. During Girl Scout product sales, volunteers are 
responsible for the safety of girls, money, and products. Remember, when members are 
representing Girl Scouts, no one may participate in: (a) fund-raising activities, (b) partisan 
politics, or (c) unapproved selling of products or services. 

 

Now it’s your turn!  

Select one of following activities and look for information in the GSUSA “Safety Activity Checkpoints” 

Manual and GSSEF “Policies & Procedures” Manual.  

Discover and make notes regarding the steps would you need to take in order to plan one of these 

activities for Daisies, Brownies and Juniors.  

Are the guidelines different for different grade-levels of Girl Scouts? 

 
Archery 

 
Pool Swimming 

 
Hiking 

 
Zip Lining 

 
Rock Climbing 

 
Canoeing 

 
Fishing 

 
Indoor Trampolining  

 
Roller Skating &  

Ice Skating  

 
Hot Air Ballooning  

 
SCUBA Diving 

 
Horseback Riding 

 

 

https://www.girlscouts.org/en/adults/volunteer/safety.html
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Grade-Level Characteristics 

While all girls are unique, it is good to know some of the broad characteristics of the Daisy, Brownie and 

Junior grade levels. No matter the grade-level, follow these rules to be successful: 

• Model and encourage respect for differing religious, racial, ethnic, and cultural backgrounds - 

and to value diversity 

• Establish appropriate rules to ensure safety and security   

• Help all girls feel pride about ‘who they are’ and ‘where they come from’  

• Build on unique strengths of each girl 

• Accept each girl as she is and focus on her talents and skills 

• Involve girls so they see themselves as responsible decision-makers 

• Whenever possible, put yourself at the girl’s eye level – so sit, kneel or squat  

• Be a good listener 

• Daisies learn by doing – so hands-on activities are ideal 

• Daisies have an incredibly short attention span – plan  

activities for 15-20 minutes  

• Daisies like to have responsibility – they want to be grown up 

• Focus on talents and skills of each girl –  

and share them out loud with the group 

• Daisies might be anxious or unsure of an activity or task at first –    

encourage them to try new things  

• Watch Daisies carefully and be ready to offer a helping hand  
 

• Brownies are very enthusiastic – and very ready to learn 

• Brownies have a relatively short attention span – plan activities for 

25-35 minutes  

• Brownies are intuitive – it’s important to be natural and honest  

• Brownies like to speak up and share their opinions 

• Encourage Brownies to “talk out” problem-solving – without 

interference from other girls 

• Brownies are relatively self-sufficient and can follow multi-step instructions  

 

• Juniors are independent and can handle more responsibilities 

• Juniors like to demonstrate their skills and need less instruction/discussion 

• Juniors can be self-conscious; help them build a positive self-image and self-confidence   

• Juniors have a need to learn to do things well – but be on the lookout for self-inflicted  

perfectionism that can get in the way of being successful or having fun  

• Encourage “buddies” – be on the lookout for negative clique-behavior 

• Juniors like to help younger girls 

• Offer help in small doses  
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What Girls Need for Healthy Development 

 

4-8 years old 

Primary Need: Fun and play 

Need to:  Feel like they are loving and capable    

  Feel like they are important     

  Be with friends and other girls in a group 

  Feel physically and emotionally safe 

Be with familiar adults and in a nurturing environment 

Learn social skills, life skills, new things 

Physical Characteristics:  Developing more coordinated large motor skills (skip, run, climb). 

Developing more fine motor skills (tie shoelaces, button shirts, use 

scissors, draw recognizable figures).  

Expresses emotion physically – seeks to hug & kiss 

8-11 years old 

Primary Need: Have fun 

Need to:  Develop sense of self and unique identity 

  Feel like they count, have a say 

  Autonomy and independence make a difference in the world 

  Have friend to turn to and trust, spend time with friends and other girls, “girl time” 

  Have emotional safety, adults and peers they can turn to and trust 

  Understand/explore changing world and changing bodies 

Physical Characteristics:   Strength and coordination increases 

    Can conform to adult ideas of what is “proper” personal space 

    Getting permanent teeth & growth rate slows 

    Brain and nervous development 
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11-13 years old 

Primary Need: Fit in/Belong 

Need to:  Develop self-confidence and self-esteem 

  Want to be older and doing older “teen things” 

  Feel like they count, have a say 

  Have friend to turn to and trust, spend time with friends and other girls, “girl time” 

Have a safe space; feel confident and comfortable in a social world of bullying and 

teasing.  

Explore the world and new experiences, information on their changing 

bodies/feelings/lives, opportunities to talk safely about peer pressure, intimate 

relationships and sexuality.  

Physical Characteristics:  Transition period, some reach puberty 

    Metabolism approaches adult 

    Increased strength, endurance, and coordination 

    Rapid growth in bones and muscles 
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Roles & Behaviors 

Here is a list of some of the self-centered and disruptive behaviors that can occur in groups. We have 

also provided ideas about “what to do about it.” As a Teen Mentor, which of these seem to you to be 

the most promising approaches? What other ideas have you seen used? Can you add to this list? 

Self-Centered Roles & Behavior Some Ideas for “what to do about it” 

THE BLOCKER - Goes off on tangents, consistently 

argues on points the group has resolved, and 

rejects ideas without consideration. 

 

• Try to focus the discussion away from the 
person exhibiting the behavior. 

• Point out that the person has strayed off the 
topic and the need to refocus. 

• Summarize conclusions aloud to indicate a 
decision was made. 

THE FIGHTER - Attacks the motives of others, 

shows hostility toward the group or some 

individual without relation to the group's task, and 

criticizes and blames others 

• Ask the person to direct anger at a topic (or 
problem), but not a person. 

• Point out where the person has been critical 
and why the criticism is unwarranted. 

• Point out that everyone has ideas and should 
be recognized respectfully. 

THE PLEADER – Consistently interjects with one’s 

own pet concerns and attempts to speak for 

others to strengthen her position 

 

• Give the person some attention, then focus 
on the priorities of the group. 

• Gently ask the person to speak only for 
herself. 

THE DOMINATOR - Interrupts the contributions of 

others, uses authority in manipulating the group or 

certain members by pulling rank 

• Give the person a special project. 

• Add a strong person to the group and 
encourage more group participation. 

THE WITHDRAWER - Acts passive or indifferent, 

doodles, whispers to others. and passes notes 

• Direct questions to the person that you know 
can be answered. 

• Ask the person to lead a discussion. 

THE TALKER - Seeks recognition by extreme ideas, 

boisterous attitudes, and boasts 

• Use tactics to interrupt the flow of talking and 
ask specifically for others to comment. 

• Indicate that you are happy that the person 
has so much to share and ask for others to 
have a chance to contribute. 

• Have a private conversation to point out she 
is monopolizing the discussion. 

THE NITPICKER - Criticizes, finds fault with (almost) 

everything 

• Ask the person to help with the next session. 

• Assure the person that you will discuss it 
later, but need to move on now. 

THE DEPENDENT ONE – Overeager to please the 

leader by doing whatever is expected or desired 

 

• Ask the person to initiate an original idea. 

• Watch for chances to praise for initiative. 
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Conflict Resolution 

As you work in a group, conflicts among members of the group is likely to 
occur.  Conflict occurs when different girls want different things at the same 
time or when girls want the same thing at the same time.  Another type of 
conflict is called “internal conflict” which occurs when you must make difficult 
choices or you are having trouble deciding. 
 

Steps to Resolving Conflict in a Group: 
1. Clearly state the problem in simple terms 
2. Suggest potential solutions and compromises 
3. Play “What if” when choosing a solution 
4. Make a decision 
5. Take action 

 
Conflicts can be an uncomfortable and unpleasant interaction, but if worked out correctly, it 
can in turn be a way that groups can build a stronger way to work better as they use teamwork 
by solving their conflicts together.  Many conflicts can be resolved simply by just reminding the 
girls the basic principles of Girl Scouting through the Girl Scout Promise and the Girl Scout Law. 
 

Conflict Resolution Techniques 
• Mediation – Each girl has a chance to tell her side 

of the story, suggests some solutions and together 
as a group, the girls try to choose one solution. 

• Active Listening – You or a member of your group 
restates what each girl involved in the conflict has 
said.  By restating what has been said, you can 
discover the reason for the conflict. 

• Time to Work It Out – The girls in the group go off 
by themselves for a set period of time.  When the 
time has expired, the girls return with their agreed 
upon solution. 

• Role Reversal – Each girl involved in the conflict is 
given the opportunity to see the other girl’s point 
of view. 

• Skillful Listening – The way in which you listen and 
speak to each other is important for resolving 
conflict. 
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Team Work 

The survival game! Problem solving is all about a team’s willingness to come together, listen to each 

other, work cooperatively, and compromise to come to a collective consensus. Can you do it? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                

 

 

 

When you and your group have made your final list of items (1 being the MOST 

IMPORTANT item, and 15 being the LEAST IMPORTANT item), your adult volunteer 

mentor can show you the ranking of the items as decided by space experts!   

Space Survival 

You are a member of a space crew originally scheduled to rendezvous with a mother ship on the lighted 

surface of the moon. However, due to mechanical, difficulties, your ship was forced to land at a spot 

some 200 miles from the rendezvous point. During reentry and landing, much of the equipment aboard 

was damaged and, since survival depends on reaching the mother ship, the most critical items available 

must be chosen for the 200-mile trip.  

Below are listed the 15 items left intact and undamaged after landing. Your task is to rank order them 

in terms of their importance for your crew in allowing them to reach the rendezvous point. Place the 

number 1 by the most important item, the number 2 by the second most important, and so on through 

number 15 for the least important. 

Your 
Ranking 

Item NASA 
Ranking 

 Box of matches  

 Food Concentrate  

 50 feet of nylon rope  

 Parachute silk  

 Portable heating unit  

 Two 45 caliber pistols  

 One case of dehydrated milk  

 Two 100 lb tanks of oxygen  

 Stellar map  

 Self-inflating life raft  

 Magnetic compass  

 20 liters of water  

 Signal Flares  

 First Aid Kit, including injection needle  

 Solar powered FM Receiver transmitter  
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Teaching Methods 

What has been used today? Which methods do you think would work better for different age groups? 

Which worked best for you? 

Lecture  Individual speaks to the group 

Role-playing  Participants act out and learn from doing 

Hands on  Participants actually work with their hands or do an activity or project 

Discussion  Person to person, group to group, or person to group, talking and giving 

feedback 

Demonstration Showing how, with participants observing and not actually doing 

 

Three types of Learners:  

Visual – visual learners learn best by seeing new 

information. Visual learners prefer to read or see the 

information in a written format or in graphics or pictures 

that represent the information. 

 

 

Auditory – Auditory learners learn best by listening to 

new information and need to hear it to fully 

understand it. 

 

 

Kinesthetic – 

kinesthetic learners prefer hands-on experience to learn and acquire 

new skills or information.  They often don’t need to read directions 

to do an activity.   
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What kind of learner are you? 

VAK Learning Test 
Often Sometimes Seldom 

1. Can you remember more about a subject through listening than reading?    

2. Do you like to follow written directions better than oral ones?    

3. Do you like to write things down or take notes for visual review?    

4. Do you usually press quite hard when writing with a pen or pencil?    

5. Do you usually require explanations of diagrams, maps or charts?    

6. Do you often enjoy working with tools or working with your hands to build?    

7. Are you skillful with and do you enjoy making graphs and charts?    

8. Can you hear the difference in words that sound similar?    

9. Do you remember best by writing things down several times?    

10. Can you understand and follow directions on maps?    

11. Can you do better at academic subjects by listening to lectures and recordings  
than by reading a book or taking notes? 

   

12. Do you like to play with coins or other objects in your pockets?    

13. Do you learn to spell better by repeating the letters of a work out loud rather 
than by writing a word on paper? 

   

14. Do you understand a news article better by reading about it in the paper than 
by listening to it? 

   

15. Do you usually chew gum, smoke, snack, or drink a beverage during studies?    

16. Do you think the best way to remember something is to picture it in your 
head? 

   

17. Do you learn spelling by writing the words with your fingers in the air or on a 
surface? 

   

18. Would you rather listen to a good lecture or a speech than read a about it in a 
textbook? 

   

19. Are you good at solving puzzles and mazes?    

20. Do you grip objects in your hands during the learning period?    

21. Do you prefer listening to the news rather than reading about it?    

22. Do you obtain information on an interesting subject by reading relevant 
materials? 
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Place the point value on the line next to its corresponding item number. Use the following scale:  

Often = 5 points 
Sometimes = 3 points   

Seldom = 1 point 

 

Visual      # points Auditory      # points Tactile      # points 

2. 1. 4. 

3. 5. 6. 

7. 8. 9. 

10. 11. 12. 

14. 13. 15. 

16. 18. 17. 

19. 21. 20. 

22. 24. 23. 

25. 29. 26. 

27. 30. 28. 

Total: Total: Total: 

 

  

23. Do you feel very comfortable touching others, hugging, handshaking etc?    

24. Can you follow oral directions better than written ones?    

25. When you read, can you easily tell the difference between letters such as b or 
d? 

   

26. If you are not sure how to spell a work, does it help you memory if you begin 
writing the word? 

   

27. Is it easy for you to picture directions in your mind when someone tells them 
to you? 

   

28. Do you like to learn new things by trying out how it feels to do them?    

29. Do you remember what you read better if you read out loud?    

30. Is it easy for you to remember rhymes, poems, or part of a play?    
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Teaching Tips 

Preparing  
• Practice the skill yourself to refresh your memory – consider the age group you’re teaching – is it 

too hard? Too easy? How about the size of the group – will you need to ask a friend to help? 

• Gather all the equipment you’ll need – make a list. Don’t forget to think about any special safety 

precautions – First Aid Kit? Rubber bands to keep long hair out of the fire? Etc.  

Teaching  
• Get the attention of the group. Smile and act like you’re excited about what you will teach! 

• Explain what it is you are going to do – the name, history, why they’re learning it, etc.  

• Ask how many people already know how to do it – it makes people feel important to raise their 

hands and say yes! 

• Demonstrate – go all the way through it while others watch and listen.  

• Step-by-step, take the whole group through it – line by line and step by step. Make sure you give 

an appropriate amount of time and ask before moving on.   

 

Let the group practice the whole thing. Watch the interest of the group. If they’re tired 

or have taken longer that you thought to learn it, maybe you should stop and finish 

learning it later. It’s best to stop while people are still having fun! 

 

Tips  
• Communicate at eye level, so kneel, sit, or squat 

• Speak softly and calmly  

• Always Say: “Please, Thank-you, and You’re Welcome” 

• Build on the girl’s strengths and skills 

• Enforce rules fairly. Girls need and want clear and fair limits 

• Let girls discover things/solutions/outcomes for themselves 

• Encourage girls to solve their own problems; intervene if girl’s safety is at risk 

• Show you are interested in the girl’s ideas 

• Divide your time equally among girls 

• Encourage respect for differing religious, racial, ethnic, and cultural backgrounds 

• Use each girl’s first name when addressing her 

• Praise girls often and use positive reinforcement instead of criticizing  

• Keep directions clear and simple  
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Great Communication 
 

Here are some very helpful tips for communicating successfully (with anyone):  
 

• Use positive words and phrases, instead of negative ones  
Example 1: 

▪ Positive – “Your feet need to be on the floor.” 
▪ Negative – “Don’t put you feet there.” 

Example 2: 
▪ Positive – “Chairs are for sitting.” 
▪ Negative – “Don’t sit on the table.” 

• Make requests simple and explain directions slowly because young children have a hard time 
remembering several orders (or multiple steps) at one time 

• Quiet, firm tone suggests confidence  

• Speak in a simple, direct manner with a low pitch 

• Speak slowly so everyone can understand 

• Move closer to a person rather than shouting 

• Most people can concentrate on only one thing at a time; call the person’s name and allow 
them time to turn their attention before you begin speaking 

 
The T.H.I.N.K. method:   
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
The Power of an “I-Message:”  
 

“I-messages” are best used to communicate YOUR thoughts and feelings. “I-messages” are statements 
of fact.  “I-messages” are much more effective than “you-messages” when a challenge arises. 
 

I-Message You-Message 

I need your help to pick up the markers You made a mess 

I want to listen to you – can you give me a moment? You’re being a pest 

I get upset when I see all this glue on the floor You ought to be ashamed of yourself 

I can’t hear you with all that screaming You better quiet down 

I don’t understand – can you explain it again? You’re not making any sense 

The T.H.I.N.K. method is a good way to model and teach girls 

about good and positive communication. 

With the T.H.I.N.K. method, you can help girls examine the way 

they speak to others. 

As a Teen Mentor, you should use this method too; it will be 

helpful when you become frustrated.   

“Helpful” and “Necessary” may be very important when it comes 

to keeping girls safe and secure.  

“Inspiring” and “Kind” are the best guidelines for deciding “how” 

to help a person, situtation, or conflict. 

Everything you say should be “True” and honest. 
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Hints for Leading Songs, Games, and Arts & Crafts 
 

Song Leading Hints: 
• Begin with songs the girls know or ones that are simple, easy choruses, 

repetitive songs, or short rounds. 

• Sing the song for the audience; teach the song phrase by phrase, as they 
repeat after you; then sing it all together. 

• Remind girls that shouting is not singing. 

• Choose a variety of songs. 

• Wait for everyone’s attention. 

• Teach the motions after they have learned the song’s words. 

• Avoid songs that might be offensive to religious or ethnic groups. 

 

Game Leading Hints: 
• Identify possible safety hazards, anticipate difficulties – adapt the game to group and situation. 

• Organize teams or formations quickly.  

• Make sure you have all equipment needed to play the game, including safety equipment. 

• Make sure you tell and show players the well-marked playing area boundaries. 

• Gather the group together when giving instructions so everyone can see and hear 
you well. 

• Try not to change rules during the game.  If necessary, change only one. 

• Arrange for total participation.  Use rotation of players if everyone can’t play at 
once. 

• Encourage fair play, cooperation and playing for fun, rather than focusing on 
winning. 

 

Arts and Craft instructing Hints: 
• Keep the cost low.  Scrounge or save materials when you can. 

• Girls know when they are doing busy work.  Have meaningful projects with a 
purpose. 

• Encourage good work habits, neatness, and accuracy while allowing for 
CREATIVITY. 

• Try a project before teaching it.  Supply lists are sometimes incomplete and 
you may need to adapt the project for time limits or younger hands. 

• Time how long it takes you to complete it and multiply by 3 for an estimate of 
how long it will take to teach it.  Remember to include drying time if the 
project needs it. 

• Make sure that everyone can get to materials and tools.  Having 30 girls share 
1 pair of scissors or 1 bottle of glue is very frustrating. 

• Enjoy all results according to the girls’ abilities. 

• Allow time for clean-up.  Girls need to earn that this is part of the project, too. 

• Let them create their project themselves.  Even when they say, “I can’t”,-  don’t do it for them.  Help 
them learn how to do it. 
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Meeting Planner 

As a Teen Mentor you may be asked to help plan an activity, meeting, ceremony, or trip. This is a helpful tool 

for meeting planning – it is also helpful for planning a ceremony. Don’t forget to check on the Council-required 

paperwork, “Safety Activity Checkpoints,” GSSEF’s “Volunteer Policies and Procedures,” and unique girl needs.  

 
Details 

Meeting or Ceremony Title: 
Date: 
Venue Address: 
Start Time:                                                                  End Time: 
How many people attending?  

 
Set-Up 

Start Time:                                                                   How long should this take?   
 
Supplies Needed:  
 
 

 
Opening 

Start Time:                                                                  How long should this take?   
 
Who’s speaking? 
 
Supplies Needed:  
 

 
Program/Activity 

Start Time:                                                                 How long should this take?   
 
Who’s teaching? 
 
Supplies Needed:  
  

 
 

Snack 

Start Time:                                                                How long should this take?   
 
Who’s supplying? 
 
Supplies Needed:  
 

 
 

Closing 

Start Time:                                                                How long should this take?   
 
Who’s speaking? 
 
Supplies Needed:  
 

 
Clean-up 

 

Start Time:                                                                 How long should this take?   
 
Supplies Needed:                                                        
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Activity Planner 

Estimated 
Time 
(start time 
and length 
of time 
needed to 
complete) 

Subject/Activity (be very 
specific) 

Activity 
Leader  
(who is 
teaching?) 

Resources, 
Materials, and 
Equipment 
(what supplies 
are needed?) 

Select one:  
(1)Girl Led 
 

(2)Learning by 
Doing  
 

(3) Cooperative 
Learning? 
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Games and Activities: Name Games & Introductory Games 

I LIKE TO… 
Have all the girls and counselors in the group stand in a circle.  The first girl (or counselor) says, “My name is 
___________ and I like to ___________ (name a hobby and act out a motion from that hobby).  The rest of 
the girls then says, “(Girl’s name) like to (the hobby they like) and acts out the motion.  Example: “My name is 
Tinkerbell and I like to spin around (turn around and spin).”  The next girl repeats the process.  The rest of the 
girls then say that girl’s name, hobby, and motion. Repeat the previous girl’s information as well.   By the time 
you come full circle, you will have repeated each girl’s name, what they like and done the motion.  This is a 
good introduction game to get to know the girls in your group and they get to know each other. 
 
FIRST NAMES 
Have each girl count the number of letters in their first name.  Now ask them to find another girl who has the 
same number of letters.  Those two are now buddies.  If a girl can’t find someone let her use another name 
she is called by (i.e. nickname from Cassandra goes by Cassie).  If they still can’t find someone have them pair 
up with a girl who has the closest number of letters. 
 
THE TOILET PAPER GAME 
Take a roll of toilet paper and ask each girl how many squares they want, but don’t tell them why.  Set a limit 
of no more than 20.  Count out the squares and rip after the last square and give all of the squares to the 
camper.  Repeat until all of the campers have their desired amount.  Then go around and have each person 
say stuff about themselves for each square until they are finished.  The first square has to be their name. 
  
WHO’S YOUR NEIGHBOR 
Pick one girl or counselor to start and be “IT”. Place chairs for just enough to be seated but not one for “IT” or 
sit on the ground.  The girls are seated in a circle with “IT” standing in the center. “IT” approaches one of the 
girls and asks, “Who are your neighbors?”  If she cannot name them correctly she must exchange places with 
“IT.”  If she does name them, “IT” asks further, “How do you like them?”  If the reply is “All right,” or “Good” 
everyone shifts one seat to the right; if she says, “I don’t know,” all shift one seat to the left; if the reply is “Get 
out of town,” everyone shifts anywhere they please.  During the shifting, “IT” attempts to get a seat and the 
person left without a seat becomes “IT.”  Repeat as time allows. 
 
GIRLS TO GIRLS 
The girls are in pairs in a circle with a counselor in the middle.  Another counselor will call out two body parts 
that the partners must put together on each other, such as “elbow to knee.”  After three or so, the counselor 
calls out “girls to girls” at which point all paired girls will separate and run into the middle to get a new 
partner, including the leader.  The girl left without a partner becomes the new caller.  If there is an even 
number of girls, the last couple to join together, become the new callers. 
 
TRAIN WRECK 
Girls stand or sit in a circle.  (It is best if each spot is marked with a chair or cone or something).  One girl or 
counselor is “IT”, stands in the center.  The girl in the middle asks a “Have you Ever” question that is true for 
herself.  (example; “Have you ever climbed a mountain over 10,000 feet?”) If anyone whose answer is “yes” 
gets up and moves to an empty seat.  So, if four girls get up they try to exchange seats as quickly as possible.  
The girl who asked the questions tries to quickly gain a seat, leaving one other person without a seat and they 
become the new “IT.”  If the “IT” girl cannot think of anything they say, “Train Wreck!” and everyone must 
switch places. 
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Team Building Activities 

 
Team building activities are stimulating problem-solving tasks designed to help group members develop their 
capacity to work effectively together.  Many team building and initiative tasks are like kids’ games, others are 
novel, complex tasks and designed for specific needs.  More elaborate initiative tasks can involve low ropes 
course (Aggie’s Trail), night-time activities, and exercises lasting over several days.  Team building exercises 
can be adapted for virtually any setting, young or old, large or small, and across cultures. 
 
Team building depends on the role played by a facilitator.  Different activities facilitated in different ways with 
different groups can and will lead to a wide variety of experiences and outcomes.  In the hands of an excellent 
facilitator, even the simplest game can become a significant experience for participants; with a poor 
instructor, even the most well-designed activity can go awry. 
 
An important part of team building exercises is participants’ reflection and discussion about the activity, how 
they approached the situation, and possible points of learning.  For example, a group could be videoed during 
an activity and the video watched, analyzed, and discussed, to help extract potential learning from team 
building exercises. 
 
HUMAN KNOT 
This activity helps a group learn how to work together, group understanding of communication, leadership, 
problem solving, teamwork, trust, persistence, etc.  The ideal group size is between 7 to 16.  The more people 
in the group, the more difficult the task will be.  Ask girls to form a circle, shoulder-to-shoulder and ask girls to 
each place a hand in the middle of the circle and to grasp another hand.  Repeat with other hand.  Don’t let 
girls let go of hands.  Explain to the girls that what you would like them to do is untangle themselves, without 
letting go of hands, into a circle.  Girls may change their grip so as to be more comfortable, but they are not to 
unclasp and re-clasp so as to undo the knot.  Most of the time a full circle falls out, but occasionally there are 
two or even three interlocking or separate circles.  So, the task is to sort the knot out into its simplest 
structure. 
 
LAVA PIT 
Make up a story that the girls are being chased or that they have to cross over an area.  They need to escape 
across a field of hot lava.  Divide the girls into two teams.  Give each team paper plates explaining that when 
they step on these plates they will not sink into the lava.  Each team receives a third of the number of plates as 
there are girls on the team (i.e., if there are 12 girls on each team then each team will get 4 plates).  The group 
must figure out how to get the entire group from point A to point B (marked on the floor with tape of 
something to distinguish the starting and ending points), from one side of the hot lava pit to the other.  Only 
one girl can be on a plate at a time, and plates may be picked up and moved.  The key to the game is that only 
one girl will need to work her way back across the area to help the rest cross.  A time limit can be placed on 
this game to make it interesting. 
 
SING DOWN 
Teams are created of anywhere from 3 to 10 in a group.  The counselor will give each group a word (i.e. love, 
swim, dance, camp, etc), and then give the teams one minute to think of as many songs as they can think of 
with that word in it.  Once the minute has passed, one team begins by singing part of the song with the word 
in it.  All team members must sing the song.  The other team responds.  NO SONGS MAY BE REPEATED.  The 
group who has the most songs wins.  The process can then be completed with another word. 
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Activity Idea: Leading A Hike 

Types of Hikes: 
 

• Alphabet Hike – Find objects in nature that have names beginning with each letter of the alphabet. 

• Bird Hike – Look for different birds – see if you know them by sight.  You could look for the nests (but 
don’t touch).  You can see the different colors. 

• Breakfast Hike – Use train signs to guide patrols to their breakfast site.  Or use train signs to find the 
course for breakfast. 

• Color Hike – Find things all the same color.  If you walk in pairs, one side could look for reds, and the 
other side looks for yellows.  Or any color that you think would be visible. 

• Compass and Trail Sign Hike – Using the compass and trail signs, lay a trail for a group to follow.  If 
each person is given written directions, it is fun to go until all have arrived at the chosen spot.  This is a 
good hike to a laughing place.  A teller of funny stories could be at the trail’s end.  Make it interesting. 

• Cookout Hike – Hike to a location and cook your meal. 

• Five Senses Hike – Smell, taste, see, touch, hear, find something with each sense. 

• Inch Hike – Find things that are only an inch-long no more and no less. 

• Insect Hike – You can just look for and examine those you find. 

• Penny Hike – Heads you go left and tails you go right.  Flip the penny every few yards (3 feet equal 1 
yard) and that will be the way that you will go on your hike. 

• Rainy Day Hike – All decked out in rain clothing, go out for a half hour walk in the rain. 

• Scent Hike – See how many scents you can identify.  Find scented plants like wild onion or dandelions, 
etc.  Do not touch them. 

• Sound Hike – Listen for all kinds of sounds in nature, close ones, far away sounds, soft, harsh, etc. 

• Stop, Look and Listen Hike – On a signal, stop and write down all the nature sounds you hear. 

• Track Hike – Look for clear animal tracks that you know or don’t know.  Make a story when you find 
that tracks as to what the animal was doing or where they were going.  Be creative. 

• Trust Hike – This is a partnered hike.  One of you will be blindfolded while the other directs you in the 
direction the leader tells you to go.   

• Wood Hike – If you have to have wood for your fire, what could be more fun than everyone going out 
looking for wood? 

 
Hints for Hikers:  

• Use a steady, rhythmic pace. 

• Shorten steps going up an incline; lengthen going down. 

• Never step on anything you can step over, and never step over anything that you can go around. 

• When hiking in single file, keep three to five feet apart to avoid falling rocks and whipping branches. 

• Keep arms and hands free while hiking. 

• Use legs to climb; arms for balance as legs are stronger than arms. 

• To avoid injury, test all hand and footholds before placing full weight upon them.   

• Leave the woods so no one will be able to tell that you have been there; Girl Scouts leave a place 
better than they found it. 
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Permission Agreement for Girl Participation in Teen Mentor Leadership Program 
 
1. Together with your parent/guardian, review and sign the following agreement.  

 
2. Return this form to your troop leader, or volunteer who is leading this program.  

 
3. By checking each box (below) and signing this form, I understand and agree to the following: 

I agree to:  

 Follow policies and procedures as outlined in the “Safety Activity Checkpoints” as well as the GSSEF 
“Volunteer Policies and Procedures;”  

 Complete the training provided by the council’s adult volunteer;  

 Complete the girl activity elements of my Teen Mentor Leadership project; 

 Contact the adult volunteer leading this program should extenuating circumstances prevent me 
from attending/fulfilling a previously agreed upon commitment; and  

 Submit the required documentation at the conclusion of my Teen Mentor Leadership project. 
I recognize that as part of my commitment, I may be asked to do the following, and willing to:  

   Assist adult volunteers, and other girls, in planning and carrying-out of activities; 

   Assist with record-keeping; 

   Assist with Product Sales activities. 
I will not assume adult responsibilities and I understand that means that I cannot:  

   Be left alone with younger girls; 

   Be counted as ‘an adult’ required to meet adult-to-girl ratios; 

   Drive an automobile with girls or peers; and  

   Serve as a first-aid certified volunteer or lifeguard while working as the Teen Mentor.   
 
 

Girl (PRINT):  

Girl Phone:  Girl Email:  

Parent/Guardian (PRINT):  

Adult Contact Phone:  Adult Email:  

 
By signing, I acknowledge that I have read this document; I understand and agree to expectations.   
 

Girl Signature: ____________________________________________________________Date:    

 

By signing, I acknowledge that I have read this document; I give my permission for this minor child to 

participate. 

 

Adult Signature: _________________________________________________________ Date:     
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Teen Mentor Leadership Program: 
Program Aide/Volunteer in Training Time Log 
(Make copies as needed. Print very clearly.) 
 

Girl Name: _______________________________________________ Submission Date:__________________ 

Date Activity Adult Volunteer Mentor Signature Hours 

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

  Total Hours 
 

Submit the completed log(s) to customercare@gssef.org. 

mailto:customercare@gssef.org

